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«—UhYG«Ggh Gh«q Y?® Y«Uh«GE" uh 0h[ —qg" agency usage pa erns allows organisations to make
2BGY GhEg"E" Y«—"0uf"GhGh; «B" BG—Gh; "- informed decisions, helping to reduce dependence on
«B" qE"— UM "D""—G"h " :q— Uuh[ Y«UPY fu[G non-compliant agencies and improve bank |l rates.
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working conditions and bene ts for bank sta makes
internal positions more a ractive, helping to Il shifts
internally and reduce the need for costly agency sta.
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Re ecting on the improvements in recruitment, Russell

Jones (eRostering Lead Avon and Wiltshire Mental Health @ Maximise workforce management tools to their

Pa tnership NHS Trust) ~ said: fullest: Utilise tools such as RLDatix's x” « G fu and
BankSta to optimise workforce planning, reduce
agency spend, and maintain service quality.
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